STATE, OF CALIFORNIA—HEALTH AND WELF/™ AGENCY

DEPARTMENT OF SOCIAL »cRVICES
744 P Street, Sacramentc, CA. 95814

June 14, 1988

ALL CCUNTY LETTER NO. 88-61

TO: ALL COUNTY WELFARE DIRECTORS
ALL COUNTY FOOD STAMP COORDINATORS

SUBJECT: FOOD STAMP EMPLOYMENT AND TRAINING PROGRAM
QUESTIONS AND ANSWERS 1-23

In response to the numerous questions the Department has received about the Food
Stamp Employment and Training Program, a system has been developed for
distribution of policy interpretations. This letter fransmits the answers to
questions 1-23 of the new Food Stamp Employment and Training (FSET) Question and
Answer Distribution System. Also transmitted are three cross-indices:

1) an alphabetical index by subject
2) an index by manual section, and
3) an index by question number.

The questions and answers have been selected from FS Policy Interpretation forms
(FS 3), letters, telephoned guestions, and information received from the Food and
Nutrition Service (FNS) since the inception of the FSET Program, and include those
that are of statewide interest. We will periodically provide a general
distribution of new guestions and answers and provide index updates to keep
Counties abreast of FSET program developments,

This distribution of FSET Questions and Answers will assist in assuring statewide
uniformity in implementation of the program, and we trust that it will be helpful
to your County. We will continue to provide Counties with answers to individual
questions as they are received.

Please direct any questions regarding the program to your GAIN and Employment
Services Operations Bureau Analyst (list attached}. For questions regarding the
FSET Question and Answer Distribution System, Mr. Larry Nelson of the GAIN and
Employment Services Policy Bureau may be reached at (916) 323-5206.

S :}/, /;227”':?/

DENNIS 3¢ BOYLE *
Deputy Director

Attachments

cc: CWDA
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FSET QUESTIONS AND ANSWERS BY QUESTION NUMBER

Manual Reference Sub ject
63~
407.1 Work registration documentation
407.2
407.32
Lor.511 Principal work registrant
4o7.512
407.513
HO7.854 Applicant placement
407.1 Work registration, pregnant women
407.811(eX(7)
407.21(F) Drug/alcohol program, exemption
407.85 Weekly job contact requirements
407.83 Participant reimbursement
407.82 Assignment to orientation meeting
407.843(f)
407.41 Households receiving "zero" benefits
407.811{c)(1) Deferrals, lack of child care
b07.55 Length of sanction period
407.1 Recertification, application for
407.814
407.82
407.55 Sanctions, move to another county
407.56
407.623(d) Ending disqualification
407.623 Ending disqualification
4o7.21(a) (1) Exemptions, 16 & 17-year-olds
407.56 Applicant failure to comply
407.55
407.21(g) Exemption, working 30 hrs. per week
L07.623(d) Disqualification, ending
4o07.21(h) Work registration exemption, student
LO7.62 Disqualification, avoiding a
408.62
407.52 Sanctions, concurrent
407.53
H07.56 NOA, multiple noncompliance




Issued: 6/88

FSET QUESTIONS AND ANSWERS BY MANUAL REFERENCE

Manual Reference Question
63~
407.1 ]
4
12
407.2 1
4or.27(M 5
gor.21(a)(1 16
407.21(g) 18
407.21(h) 20
407,32 1
507.41 9
407.511 2
Bot.512
407.513
407.52 22
407.53
407.55 11
13
17
407.56 13
17
23
407.62 21
B07.623 15
L407.623(d) HY
i9
407.811{e)(T) i}
4O07.811(eX (1) 10
HOT7.814 12
407,82 8
i2
Ho7.83 7
BO7,843(1) 8
407.85 6
407. 854 3
408.62 21

Subject

Work registration documentation
Work registration, pregnant women
Recertification, application for
Work registration documentation
Drug/aleohel program, exemption
Exemptions, 16 & 17-year-olds
Exemption, working 30 hrs. per week
Work registration exemption, student
Work registration documentation
Households receiving "zero" benefits
Principal work registrant

Sanctions, concurrent

Length of sanction period
Sanctions, move to another county
Applicant failure to comply
Sanctions, move to another county
Applicant failure to comply

NOA, multiple noncompliance
Disqualification, avoiding a
Ending disqualification

Ending disqualification
Disqualification, ending

Work registration, pregnant women
Deferrals, lack of child care
Recertification, application for
Assignment to orientation meeting
Recertification, application for
Participant reimbursement
Assignment to orientation meeting
Weekly job contact requirements
Applicant placement
Disqualification, avoiding a




FSET QUESTION AND ANSWER INDEX BY SUBJECT

Subiect

Applicant failure to comply

Applicant placement
Assignment to orientation meeting

Deferrals, lack of child care
Disqualificaticn, avoiding a

Disqualificaticon, ending
Drug/alcohol program, exemption
Ending disqualification

Ending disqualificaticn

Exempticn, working 30 hrs. per week
Exemptions, 16 & 17-year-olds
Households receiving "zero" benefits
Length of sanction period

NOA, multiple noncompliance
Participant reimbursement

Principal work registrant

Recertification, application for

Sanctions, move to another county
Sanctions, concurrent
Weekly 3job contact requirements

Work registration documentation

Work registration exemption, student
Work registration, pregnant women
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FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 1

MANUAL REFERENCE: 63-407.32

63-407.1
63-407.

SUBJECT: Work Registration Documentaticn

DATE : February 19, 1988

QUESTION:

Since the work registration form (DE 8435 FS) is no longer
used, how shall work registration be documented?

How are exemptions from registration identified?

Some persons are registered but deferred from participation
in FSET. How is this status documented?

How are changes in registration status, such as lo3ss of
exemption, documented?

ANSWER:

1.

Work registration status is noted on the application form,
DFA 285-A2. Any type of notation is acceptable, so long as
it is identifiable as the work registration status for an
individual household member.

Household members exempt from work registration shall be
jdentified on the DFA 285-A2 form by use of the work
exemption codes, listed on the right hand side of the form.
Tt will be necessary to use an additional code, i, for
those who are exempt because they are 16 or 17 years old, and
are not the head of household, or are the head of the
household, but are in school or in a training program.

For reporting purposes, those persons who are deferred f{rom
participation in FSET, in accordance with Section 63-407.811,
Wwill need to be identified by reason for deferral. This can
be accomplished through use of a county generated code, or
other notation on the DFA 285-A2 or in the case file.

Changes in work registration status may be shown on the
DFA 285-A2 or noted elsewhere in the case flle.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 2

MANUAL REFERENCE: 63-407.511
63-407.512
63~407.513

SUBJECT: Principal Work Registrant

DATE: February 19, 1988

QUESTION:
A focd stamp household (HH) consists of the fellowing:

HH Member A, 35 year o©ld working 15 hours weekly at
minimum wage.

HH Member B, 19 year c¢ld working 30 hours weekly at
$4.00 an hour. He is under parental
control of HH inember "(C'M.

HH Member C. 40 year old AFDC mother, registered with
GAIN.

HH Member D. 10 year old AFDC child, under parental
control of HH member "C",

HH member "A"™ fails, without gocd cause, to complv with a work

registrant requirement.

1. Would 63-407.511 preclude "A" from being the principal work
registrant (PWR)?

2. Does 63-407.513 prohibit "B" frcm being the PWR 7

3. Per 63-U407.512, if the HH designates as the PWR somecne who

is either exempt from work registration or cannct be the PWR
per 63-407.513, can the HH be asked to designate a non-exempt

member?

4. Once the HH designates a PWR, are there any time limits to
this designation?

5. If the designated PWR is exempt from work registraticn, is
that member then required to work register?



Questicn Number 2
Caontinued

ANSWER:

HR

Yes. HH member "A"™ may not be designated the PWR since he is
not werking at least 20 hours per week.

Yes. The regulations in 63-407.513 prohibit a person of any
age from being conszsidered the PWR 1if they are living with a
parent who ia: repgistered [or work; exempt from work
registration because they are participating in a Title 1V
work program; exempt from work registraticn because they are
receiving Unemployment Compensation; or, are working at least
20 hours per week,

No. Since no one in this household meets the definition of
PWR, the household may designate whom they wish, with the
exception of a person under parental control. In this
situation, the household has a choice of naming either the 35
year-cld who committed the violation, or the 40 vear-old GAIN
registered mother.

Yes. Designation c¢f a PWR is only for purpcses of applving
appropriate sanctions when an incident of failure fto comply
with work registrant requirements, or a voluntary quit
oceurs., The designation must be made each time such a
situaticn arisez. The PWR could be a different person each
time, depending on the household compoesition, and work
history.

Ne. In the situation described above, HH member "C" 1s
exempt from food stamp work registration under MFPP 63-
H07.21(e).  If designated by the HH as PWR, she would remain
exempt as she is still registered in GAIN and has not failed
to comply. The sanction would be imposed only on HH member
"A™, the individual who committed the violation. If,
however, "A" were named by the hcusehold as the PWR, the
entire household would be. sanctioned, in accordance with 63-
4oT.52.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTICN NUMBER: 3
MANUAL REFERENCE: 63-407.854
SUBJECT: Applicant Placement

DATE: February 19, 1988

QUESTION:

The initial job search period (up to eight weeks) starts with the
date of application, and mav extend beyond the date when
eligibility i3 determined. May any Jjob search activity that is
assigned within this initial period be counted as an Appliocant
dJob Search without regard to the date when eligibility is
determined?

ANSWER:

No. The assignment must be made within 30 days of the filing of
the application in order to be counted as an Applicant Job
Search. The regulations in MPP 63-301.1 specify that an
application shall be acted upon within 30 days, unless certain
mitigating circumstances are present., This iz the perind during

which a househeld can be considered an applticant housenr 1d.
However, if the application has not been acted on within 30 days,
the assignment may be made any tis. prior to rende-ing a decision

on the application.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: &

MANUAL REFERENCE: 63-407.1
63.4-7.811(c) (7]

SUBJECT: Work Registration - Pregnant women

DATE: February 1%, 1688

QUESTION:

Do pregnant women need to be work registered, and participate in
FSET?

ANSWER:
They are not exempt from work registration by reascn of

pregnancy. However they are deferred from participation in FSET
under MPP 63-407.811({e¢)(7) - "Temporary illness or disability".




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTICON NUMBER: 5

MANUAL

REFERENCE: 63-407.21(1)

SUBJECT: Determining participation in drug or alcohecl program

DATE:

February 19, 1988

QUESTION:

Per regulation, a person who is a regular participant in a drug
addiction or aleoholic treatment and rehabilitation program 1s

exempt

1.

from work registration:

How 15 drug addiction or aleohalic treatment and
rehabilitation program defined?

Does the person have to be In a residential treatment
program in order to be exempt?

How is "regular participant" definedg?

Are AA, Al-Anon, and methodone programs included in this
regulation?

Drug addiction or alcohnlic freatment and rehabilitation
program is defined in accordance with MPP 63-10200d4)(6).
For purposes of determining excemption {rom work
registration, participation 1in such program must preciude
employment ¢f at least 30 hours per week.

Ne, the person need not he in a residential program to be
exempt.

& regular participant 1s one whose participation precludes
employment of at least 30 hours per week,

Participation in Alcoholics Anonymous, Al-Anon, or
methodone maintenance programs usually does not preclude
employment, and therefore would not exempt the participant
from work registration.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 6

MANUAL REFERENCE: 63-407.85

SUBJECT: Weekly job contact requirements

DATE: February 19, 1988

QUESTION:

Can FSET assignments be given on a weekly or monthly basis, and
can an individual or household be disqualified for failing to
comply with a weekly or monthly assignment? For example, in a
Job Search component which requires 24 contacts in 8 weeks: a)
can the County Welfare Department (CWD) assign 3 per week, and
require the participant to check in weekly, and, b) can a Notice
of Adverse Action (NOAA) be sent if the weekly assignment is not
met?

ANSWER:

Yes. MPP 63-407.85 does not prohibit the CWD from determining
participation requirements as long as they are within the minimum
and maximum requirements specified in this section. The (WD may
require the participant to report weekly, monthly, or within
another time period and may impose a sanction for failure to
comply. An NOAA must be sent whenever an individual or household
is disqualified. Per MPP 63-407.62, however, the sanction must
be "curable", and the participant be provided the opportunity to
have benefits reinstated when the component is resumed.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 7

MANUAL REFERENCE: 63-407.83

SUBJECT: Participant reimbursement

DATE: February 19, 1688

QUESTION:

1.

If an individual or household is found toc be ineligible for
Food Stamps after they have participated in FSET, would the
$25.00 work expense allowance be considered an overpayment?

If participant reimbursement is issued in advance, and has
not been spent for work related expenses, is it considered an
overpayment?

ANSWER:

No. The fact that the person was found ineligible for Food
Stamps does not make the work expense alllowance an
overpayment. If the person has participated in FSET it
should be assumed that the participant reimbursement was
spent for work related expenses. The County does not need to
require verification of these expenditures.

If the participant reimbursement was issued in advance, and
was not used for its intended purpose, it is counted as
income to the household in the month received, pursuant to
Section 63-502.133.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 8

MANUAL REFERENCE: 63-407.82
63-407.843(e)

SUBJECT: Assignment to orientation meeting

DATE: February 19, 1988

QUESTION:

Would the assignment of an applicant to an orientation meeting,
which provides explanation of rights and responsgibilities and job
search requirements, count as an assignment to FSET for purposes
of reporting placements?

ANSWER:

The assignment may be counted as a placement if the person was
registered at the point of application, given a written statement
of rights and responsibilities, and if the orientation is a part
of an FSET Job Search or Job (lub component.




FOOD STAMP EMPLOYMENT & TRAINING PROCGRAM QUESTION NUMBER: 9

MANUAL REFERENCE: 63-407.41

SUBJECT: Households receiving "zero" benefits

DATE: February 19, 1988

QUESTION:

1. Because of retrospective budgeting, some recipient households
may receive zero {(0) benefits for a given month. Are they
required to participate in FSET during this month if they
would otherwise have been reqguired to do so?

2. Can an applicant who is certified eligible bhe required to
participate in FSET during the month of application if no
benefits are authorized?

ANSWER:

1. When a household's benefits are suspended for one month
because of temporary receipt of excess income (MPP 63-
504.37), participation in FSET should also be suspended. The
household is ineligible for benefits during that month. The
members need not be "deregistered" and "reregister«d" again
the next month, since registration is autcmatic, and an
individual 1is counted as regis.ered only cnce in a fiscal
year.

An individual may continue participation if s/he wishes. For
exampie, if in a training program, s/he may want to complete
the course. Under these circumstances no sanctions may be
applied for failing to comply. Although that person would
actually be a volunteer during this month, s/he :s not
reported as a velunteer. 3/he has aliready been reported as a
mandatory participant, and the placement has already been
counted,

2. Federal regulations provide the authority to assign work
registrants to an Applicant Job Search component, which
begins at the time of application, and may extend beyond the
date that eligibility is determined. Therefore, an
individual who has not completed an Applicant Job Search
assignment prior to certification, and is entitled to no
benefits in the initial month of application, per 63-503.327,
is s8till required to complete the assignment, and may be
sanctioned for noncompliance.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 10

MANUAL REFERENCE: 63-407.811(c){1)

SUBJECT: Deferrals - Lack of Child Care

DATE: February 19, 1988

QUESTION:

How is lack of child care defined? If someone lacks child care
for a 14 year-old, are they deferred from participation in FSET?

ANSWER:

Lack of child care is defined in accordance with the good cause
definitions in Section 63-407.57 (and by cross reference Sectilon
63-408.41(j)). Lack of child care for children who have reached
the age of six but are under twelve years of age 1is considered
good cause for failure to comply with the work registration
requirements. Therefore, a registrant cannot be deferred due to
lack of child care for a 14 year-old.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 11

MANUAL REFERENCE: 63-407.55

SUBJECT: Length of sanction period

DATE: February 19, 1988

QUESTION:

If an individuyal or househcld (HH) is sanctioned and then leaves
the food stamp progam for another reason prior to the end of the
sanction period, 1s the sanction lifted? If so, is it resumed
when the individual or household reapplies for benefits at a
later date?

ANSWER:

The period of disqualification is for two months and begins the
first of the month following the expiration of the Notice of
Adverse Action (NOAA). It is not lifted if benefits are
terminated for another reason. If HH reapplies after the two
months has expired, it can receive benefits if otherwise
eligible.

If the HH reapplies before the tw~ months is up, it wiil not be
eligible until the sanection period expires, unless the
disqualification is ended in accordance with 63-407.62.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 12

MANUAL REFERENCE: 63-407.82

SUBJECT: Participation - Application for recertification

DATE: February 19, 1988

QUESTION:

Is an applicant for recertification considered an "applicant" for
FSET purposes? Would such a person be required to participate in
the initial Applicant Job Search?

ANSWER:

Ne. An applicant for recertification is not considered an
"applicant" for FSET purposes. Such a person would be subject
only to Recipient Job Search, or other recipient requirements
within the County's planned FSET program.




FOOD STAMP EMPLOYMENT & TRAINING PRGGRAM QUESTION NUMBER: 13

MANUAL REFERENCE: 63-407.55

63-407.56

SUBJECT: Sanctions - move to another county

DATE:

February 19, 1988

QUESTION

1.

If an individual or household under sanction moves to another
county prior to the expiration of the sanction, is the
sanction applied in the new county?

If an individual or household is under sanction for failure
to comply with an FSET assignment, and moves to a county that
is geographically excluded, i.e. does not have an FSET
Program, does the sanction continue to apply?

If a household under sanction in another state applies for
food stamps in California, must the sanction be applied?

ANSWER:

1.

Yes, the sanction follows the individual or household.
However, eligibility may be establlshed in the second county
if the sanction is "cured", in accordance with Section 63-
4o7.62.

The Federal regulations require that all work-related
sanctions be "curable". In a geographically excluded county
there is no FSET Program, therefore there is no zomparable
work registrant requirement, and no opportunity to cure the
sanction. Therefore, the sanction may not be appilied, and
the applicant must be certified, if otherwise eligible.

Yes, if the county is aware of a sanction imposed in another
state Teligibilify may “not be established until expiration of
the sanct;on or until it is "cured". However, the county
need not take any special measures to contact the previous
state of residence, or to require proof of sanction-free
status from an applicant. If the county is geographically
excluded, see # 2. above.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 14

MANUAL REFERENCE: 63-407.623(d)

SUBJECT: Ending Disqualification

DATE: February 19, 1988

QUESTION:

In order to end a disqualification, the individual who caused the
disqualification must comply with the assignment or another
assignment. Must s/he complete the assignment, or just indicate
willingness to comply?

ANSWER:

The individual must show a "good faith effort" to comply. S/he
must actually resume compliance with the assignment, or an
alternate assignment given by the County Welfare Department
(CWD). When the CWD has received verification that compliance
has resumed, benefits are reinstated. The person need not
complete the entire remaining portion of the component in order
for benefits to be reinstated.

The County may determine what is a reasonable cure effort.
However, the cure requirement may not impose an undue burden on
the participant, nor unnecessarily delay the issuance of
benefits.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 15

MANUAL REFERENCE: 63-407.623

SUBJECT: Ending Disqualification

DATE: February 19, 1988

QUESTION:

When an individual who failed to comply with an FSET requirement
wishes to "cure" the sanction, and resumes compliance with the
assignment, when does eligibility begin? Is it as of the date
of reapplication, date of compliance, or the date that the County
Welfare Department (CWD) receives verification that compliance
has resumed?

ANSWER:

If the entire household has been disqualified because of
noncompliance by the principal work registrant (PWR), the
eligibility werker would take no action on the application until
the PWR (or the component operator, if applicable) provides
verification that compliance has resumed. For a job search
component, benefits are prorated “rom the date verification is
received that the required number of job contacts have been made.
If the component is other than job search, benefits are prorated
from the date that compliance actually began (e.g. the date that
the participant attended a job club workshop).

If the person who failed to comply is not the principal work

registrant, that individual is added to the household effective
the first of the month following the month in which verification
is received, in accordance with MPP B63-504,353 or 63-504.422(b).




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 16

MANUAL REFERENCE: 63-407.21(a)(1)

SUBJECT: Exemptions - 16 and 17 year olds

DATE: February 19, 1988

QUESTION:

MPP 63-407.21(a)(1) states that a person age 16 or 17 who is not
the head of the household, or who is attending school, or
enrolled in an employment training program on at least a half-
time basis is exempt from work registration, Under what
circumstances, then, must a 16 or 17 year old be work registered?

ANSWER:

A 16 or 17 year old would be work registered only if he/she is
the head of a household, as defined in 63-403.5, and 1s not
exempt for under any reason specified in Section 63-407.21,




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 17

MANUAL REFERENCE: 63-U407.55

63-407.56

SUBJECT: Applicant failure to comply

DATE: February 19, 1988

QUESTION:

1.

2.

When an application for fcod stamps is denied because of
failure tc comply with the FSET requirements, doces the two
month sanction apply?

If the sanetion is applicable, when does it start.

ANSWER:

1.

Yes. The two month sanction period is applicable when an
application is denied for noncompliance with work
registration requirements. If the principal work registrant
refuses or fails without good cause to comply with the
requirements in Section 63-407.4, the household's application
for Food Stamps is denied. 1In addition, it is dis= jualified
from participation in the program for two months. The
household is sent a Notice of Tenial and a Notice of
Disqualification simultaneously.

If the noncompliant individual is other than the prinecipal
work registrant, the remainder of the household is approved,
if otherwise eligible, and the individual who failed to
comply is sent a Notice of Disqualification.

The periocd of disqualification begins the first anonth
following the expiration of the adverse notice pericd.
Because of the requirement to provide a 10 day Notice of
Adverse Action, the sanctiocn period will end more than two
months after the date of application. However, the
disqualification can be avoided or ended in accordance with
Section 63-407.62.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 18
MANUAL REFERENCE: 63-407.21(g?
SUBJECT: Exemption from Work Registration - Volunteers

DATE: February 19, 1988

QUESTION:

Is a person who is working as a volunteer for over 30 hours per
week exempt from work registration?

ANSWER:

No, such persons are not exempt from work registration.

According to Administrative Notice 88-21, issued January 26,
1988 by the Food and Nutrition Service, "...The intent of the
work registration requirement is to promote the acquisition of
gainful employment among program recipients, thereby reducing
their dependency on program benefits. While the term 'work' 1is
not specifically defined in the Act or regulation, it is clear
that permitting a work registration exemption for individuals who
volunteer their services at no charge would not satisfy this
intent. Consequently, people who work as unpaid volunteers for a
period of over 30 hours per week would not be exempted from the
program's work registration requirements unless they meet other
exemption criteria”.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 19

MANUAL REFERENCE: 63-407.623(d)

SUBJECT: Ending Disgualification - Refusal versus Failure to
Comply.

DATE: February 19, 1988

QUESTION:

This manual section provides that a household member who refused
to comply with an FSET assignment may end a disqualification by
complying with that assignment or another assignment, It does
not include someone who failed without good cause to comply.
Does this mean that the cure provision is only applicable for
someone who "refused", but not for someone who "failed" to
comply?

ANSWER:

No. Any disqualification for noncompliance with the work
registration requirements may be ended or avoided, regardless of
whether the individual refused or failed without good cause to
comply.

The State regulations, for the most part, are worded consistently
with Federal regulations. 1In this instance, the Federal
regulations were incomplete, due to oversight. SD3SS has received
clarification from the Food and Nutrition Service that the intent
of the statute is that any sanction imposed as a result of
noncompliance with the work registration requirements may be
cured, whether it was caused by refusal or by failure to comply.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 20
MANUAL REFERENCE: 63-407.21(h)

SUBJECT: Work Registration Exemption - Student
DATE : March 1, 1988

QUESTION:

1. How is "half-time" enrollment defined, in order to determine
whether a student may be exempted from work registration?

2. Does enrollment in a General Educational Development (GED)
program or in another type of correspondence course confer
student status to the person for purposes of work
registration exemption?

ANSWER:
1. Half-time enrollment can be determined by one of two methods:

a. Determine the average number of hours a minor student
spends in class in the local community. This number
can then be compared to the number of hours that the
specific student is in school. ihis method would be
appropriate if the individual's school does not have

standards to define "full-time".

b. Determine the number of hours which the student's
school has accepted as full-time for a specific
cirriculum in which the student is involved, and divide
the figure in half. This is appropriate for a student
of higher education.

>. Enrollment in a GED or other correspondence course does not
confer student status for purposes of Food Stamp work
registration. Such courses do not require class attendence,
and therefore, allow the participant to seek employment.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 21

MANGAL REFERENCE: 63-407.62
63-408.62

SUBJECT: Avoiding a Disqualification

DATE: March 11, 1988

QUE§I£ON

Can a disqualification for noncompliance with the work
registrant requirements, (including FSET), or for voluntary quit,
be avoided if the respon51ble individual complaes prior to the
beginning date of the disqualification?

ANSWER:

Yes, a disqualification for noncompliance with the work
registrant requirements may be avoided if the violator meets the
requirements of 63-407.621, .622, or .623 prior to the first
month following the explratlon of the adverse notice period.

A voluntary quit disqualification may be avoided if the violator
meets the requirements of 63-408.621, ,622, or .623 prior to the
first month following the expiration of the notice period. If
the household is an applicant household, and the sanction is
cured before a decision is rendered on the appllcatlon the
household should be certified, if otherwise eligible. The
benefits would be prorated to the date the voluntary quit was
cured. However, the application may be denied 1mmed1ately on
discovery of voluntary quit. In this instance, it 1is not
necessary to allow the 30 day application perlod to expire before
a decision is rendered.




FOOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 22

MANUAL REFERENCE: 63~107.52
63-407.53

SUBJECT: Concurrent Sanctions

DATE: March 3, 1988

QUESTION:

An individual who is not the principal work registrant (PWR)
fails to comply with an FSET assignment in February. He is
disqualified for the months of March and April.

The other work registrant in the household, who is the PWR, fails
to comply in March. The entire household would be disqualified
for the months of April and May.

Can there be overlapping sanctions, as there would be for the
non-PWR individual in this case in the month of April, or must
the sanctions be served consecutively?

ANSWER:

In this case, since the sanctions are for noncompliance with work
requirements, the sanctions can be served concurrently. The
sanctions on the non-PWR individual will overlap. The person
who is serving an individual sanction will be disqualified for
the months of March, April and May. He may end the
disqualification for the month of March by resuming compliance
with the requirement that was violated. In order to end his
disqualification for the month of April, compliance must be
resumed by both individuals. However, he cannot take action to
end his disqualification for May. This can only be cured if the
PWR resumes compliance.




FCOD STAMP EMPLOYMENT & TRAINING PROGRAM QUESTION NUMBER: 23

MANUAL REFERENCE: 63-307.56

SUBJECT: Notice of Adverse Action - multiple noncompliance

DATE: March 4, 1988

QUESTION:

Three mandatory participants in the same household fail without
good cause to comply with the FSET program in the same month.
One of them is the Principal Work Registrant (PWR). Since
noncompliance by the PWR would disqualify the entire household,
would it be necessary to send Notices of Disqualification to the
other two individuals? If a notice is sent to the individuals
who are not PWRs, the information given on how to end the
disqualification is not relevant, since they cannot individually
end the sanction by resuming compliance.

ANSWER:

A Notice if Disgualification (DFA 377.10) should be sent to all
three. The County can report three "placement” counts upon
issuance of three Notices of Adverse Action (NOAA's).

For the non-PWR individuals, the County should include written
notice, on side one of the DFA 377.10, that the sanctiocn can be
ended only if the PWR also takes the appropriate action to resume
compliance.,




